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SCOTT DAVIS

On Scott’s 10th anniversary he was honored for his longevity and contributions in
making him this year’s ambassador of Initiative.

Over the years, no matter what job Scott is given — he has always tried to look at
the big picture of it to see how he can improve costs, quality, usage of inventory,
and time to do work. Organization and communication are important to him
and he strives in setting a seamless process that looks at all facets, a big reason he
was one of our finalists for the value of Ownership last year.

Taking ownership starts with showing Initiative, and whether it has been through
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crust stock, finish stock, or Sorting inventory over the years and the move and About This
setup of Sorting at The Stitch last year, Scott works harder up front to make work ~ Superlative Award

easier after.

Initiative is awarded to a

He earned this recognition two fold in the past year following the Sorting move
and reduction C grades, he then was given the Finish dispensing job to take all

Partner who steps up to a
challenge and doesn’t wait
to be told or pushed, takes

his talents, initiative, organizational skills and urgency and apply them to the it on themselves. Not afraid
installation of the new dispensing machine and the future management of color of “stretch work” taking on
inventory and allocation! difficult projects and giving it
everything. Open to learning
Scott is very special to Townsend and our success in how he always demonstrates and growing into new and

great Initiative!

different opportunities.


https://townsendleather.workplace.com/groups/374363966709367/permalink/846729716139454/



